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Our Board Members, Executive Staff, Family

and Friends gathered to celebrate our Chief

Executive Officer's 20th Anniversary in

Behavioral Healthcare. Guests traveled from all

over to recognize his efforts and contributions

to providing quality behavioral healthcare to

the Greater Waterbury Community. Special

thank you to Nancy & Joel Becker for hosting

such a lovely event.

"I  HAVE  NEVER  MET  ANYONE

WHO  CARES  SO  MUCH  ABOUT

THEIR  COMMUNITY  AS  MUCH

AS  GARY"

During the event Gary spoke about the history

of Wellmore and how the field has evolved

over the past two decades, going on to say that

while we have made great strides the work is

far from over.

- KATHLEEN  MCPADDEN ,  BOARD  CHAIR

September 2o, 2019

Gary Steck's 

20th Anniversary in

Behavioral Health



Diana Trumbley, CPA,  is a

graduate of Bentley

University and spent her

early career in public

accounting.  For the past 30

years she has worked in the

health care industry working

with a small local HMO, a

national institutional

pharmacy chain and more

recently working in both

finance and operations for 2

Federally Qualified Health

Centers in Connecticut. 
 

 Diana lives in Prospect with

her husband and has two

grown children.  She enjoys

spending time in New

Hampshire, needlework,

reading and jewelry making.

Diana Trumbley

Regina Martin is our new

Controller at Wellmore

Behavioral Health.  She is a

graduate of The University of

Connecticut with a BS in

Accounting.  Regina (Gina)

has over thirty years of

accounting experience.  Gina

started as an accountant and

worked her way up to

Director of Reimbursement. 

 Her biggest accomplishment

was reducing an interim rate

audit recoupment by $1.93

million dollars.
 

Gina is married and lives

with her husband and two

children in Burlington, CT. 

 She’s an avid dog lover and

Patriots fan!

Regina Martin

Cheri Golia,  has a BS in

Sociology and a MS in Human

Resources Management and

Counseling.  She has over 20

years of human resources

management experience in the

non profit sector.

She has worked in mid to large

size  organizations with

expertise in talent acquisition,

policy and procedure

development, strategic

planning, employee benefits, 

 and training and development. 
 

Cheri lives in Guilford with her

family and rescue dog. She

enjoys traveling and running. 

 She is excited to be part of the

Wellmore team and looks

forward to meeting and

working with everyone.

Cheri Golia
HR Director Controller Chief Financial Officer

WELCOME TO OUR NEW EXECUTIVES



FEB
26

Fairfield University | Fairfield University Campus

Spring Career & Internship Fair

MAR
10

University of Connecticut | Downtown Hartford Public Library

School of Social Work Network Invitation

- Linking Future Social Workers to the Profession

MAR
11

Southern Connecticut State University |  Adanti Student Center

Spring Career and Internship Fair

APR
02

Naugatuck Valley Community College | NVCC Campus

Spring Career Fair 

May
26

Fairfield University | Fairfield University Campus

Spring Career & Internship Fair

MAY
29

NASW/CT's 35th Annual Conference | Mystic Marriott, Groton, CT

"Social Workers Generations Strong"

Wellmore’s Human Resources and  Recruitment team networks with CT

Colleges and Universities as part of our ongoing efforts to recruit the best

talent for our organization and provide field placement for qualified

students. We have a busy schedule of planned events for the upcoming

quarter and cannot wait to meet prospective candidates and  interns, as

well as  share information about our organization.  Our team will be

attending the following recruitment and networking events, if you are

planning to attend any of the events, we would love to meet you!

Human Resources
Looking for a Job or Internship?



Lake Compounce Tickets

The Wellmore store is open to all employees to

purchase Wellmore Merchandise!

ORDER TODAY!!!
https://store.triplestitch.com/WellmoreWear

Now offering discounted tickets for Lake Compounce for the 2020

operating season. Regular admission tickets for staff will be $43.59

instead of $53.89 (regular price). For more information contact:
 

mlizarazo@wellmore.org

 

We are a mission driven organization and proud of the work we do. We

serve families with timely access to a wide array of  behavioral

healthcare and substance abuse services, leading to better outcomes for

our clients and communities. 

Do you have what it takes to promote Wellmore’s mission and  share our

vision?  If you do, then we want to meet you! 

Wellmore Behavioral Health

promotes lifetime wellness

through essential and innovative

treatment and support.

Wellmore Behavioral Health

envisions a community where

individuals are empowered to

lead healthy and fulfilling lives. 

Our VisionOur Mission

 

TO LEARN MORE ABOUT CAREER OPPORTUNITIES VISIT US AT

WWW.WELLMORE.ORG



GARY STECK'S 20TH
ANNIVERSARY

Wellmore IT News

There have been and continue to be a great deal of change in our IT area with more to

come in the months ahead.  Over the past several months we have accomplished a

great deal with our partner, ADNET Technologies.

All Wellmore computers and servers have constant security monitoring and updates applied.

We have just completed our second phishing campaign.  After the first time out all of us had

security training and we will soon see if that education ‘stuck’ with us.

We have standardized a number of processes from new hire setup to smartphone

security/deployment to documentation of all IT processes in a database called MyGlue.  It is

our hope that this results in greater common understanding and efficiencies.

IT played a significant role in setting up our new Danbury and Naugatuck sites; both of

which are the first to move to cloud based phone systems.

Wellmore underwent a HIPAA Security audit which provided us a great deal of information

and from which we will be implementing plans for improvement so that we better meet

HIPAA security standards to ensure the safety of protected information and systems.

Perhaps most significant has been the rearchitecting of our entire network.  This has

included creation of a new Citrix environment as well as updated servers and migration of

Avatar and Perceptive ImageNow (scanned) data.  We are well into these projects and can

see the light at the end of the tunnel.

A huge shout out to Arina and to Margaret who have had to handle all Avatar and

data related issues with two staff vacancies in the data area.  They always work hard

but these last 6 months or so have put them to the test and they are still smiling.

Soon to come will be replacement of all Windows 7 computers with Windows 10

machines, continued updating to our Active Directory structure and decisions

regarding how we manage company mail.  I want to thank all staff for your patience

as we move through projects that ultimately improve the user experience.  



Wellmore’s sixth annual Festival of Lights took place on December 5th at Chase

Collegiate School. The much-loved celebration of the season featured donated

wreaths and trees decorated in holiday splendor to be auctioned or raffled off to

our lucky guests.  The night was one to remember with signature drinks provided

by Highland Brass Co. and Litchfield Distillery. The highlight of the night was the

drawing for a unique diamond necklace provided by ONYX II Fine Jewelers.

We are so thankful to Heather Laberinto of Webster Bank for stepping up as our

new chairperson and the efforts of our hard working planning committee.  With

over 70 sponsors and vendors this was our biggest year yet!

Festival of Lights

Raised $42,000 with over 110 Trees & Wreaths donated!

A huge shoutout to Webster Bank for supporting this event

since its inception. This year they went above and beyond

with the most Trees & Wreaths donated by a single company!

Thank You to our

friends at:



STAFF FOOD TRUCK
FESTIVAL

Bears Barbecue

Caseus Grilled Cheese

Godiva Chocolatier

Sweet Rewards

Pink Elephant

Rice & Beans

"IT 'S  GRILLED  TO  PERFECTION ,  ALL

THE  JUICES  JUST  COME  OUT  AND  THE

SAUCE  MAKES  IT  EVEN  BETTER"

Special Thanks to this years vendors:

Our Food Truck Festival gets bigger every

year! We had a record turnout this year,

with over 250 people coming and going

throughout the Festival including: Wellmore

Staff and local community partners such as

Webster Bank, Post University, Waterbury

Police, Palace Theater & UCONN Waterbury.

RYAN  SMITH ,  WELLMORE  STAFF



...A L L  S T A F F  ME E T I N G

Our Employee Community Relations

Committee brought the magic of the

silver screen to our staff for our

Annual All Staff Meeting & Wellness

Fair. We'd like to extend a huge

thank you to our vendors who

hosted tables and SeaTea Improv for

entertaining our staff!

 

Thanks to United Healthcare for 

sponsoring the entire event!

 

Congratulations to our first

BRAVO Award Recipients: 

Christopher DesRoches

Margaret Buell



" DIDN 'T  THINK  WE  WOULD  BE  ABLE  TO
CELEBRATE  THE  HOLIDAYS  THIS  YEAR
BUT  WELLMORE  MADE  IT  A  MAGICAL
TIME ,  TRULY  EMBODYING  THE  SPIRIT
OF  GIVING"

- WOMEN 'S  & CHILDREN 'S  PROGRAM  CLIENT

Every  year  our  local  community  comes
together  to  bring  the  spirit  of  giving  to
Wellmore .  Through  their  generosity
we  were  able  to  provide  a  magical
time  of  year  to  our  clients  that  are  less
fortunate  than  us ,  lacking  many  of  the
things  that  you  and  I  take  for  granted .
This  year  we  had  over  500 presents
donated  by  a  long  list  of  Santa 's  Elves .

HOLIDAY GIVING

We  are  lucky  to  have  such  a  caring
community  that  never  fails  to  show
love  and  compassion  for  those  in  need
of  a  helping  hand .  



THANK YOU TO:
Blessed Sacrament Church, Waterbury

St. John of the Cross, Middlebury

Basilica of the Immaculate Conception, Waterbury

United Church of Christ, Watertown

United Church of Christ, Middlebury

Carmody Torrance Sandak & Hennessey LLP

Lanxess

Post University

Pamela Drzewiecki

St. Joseph's Church, Waterbury

St. Patrick's Church, Waterbury

Knights of Columbus, Waterbury

Platt Brothers & Co

Wellmore Adult Outpatient Staff

If you're interested in helping to provide items to support our clients
this upcoming holiday season its never too early to sign up:       

 jpost@wellmore.com



Medical Update

Naugatuck Update
"WE ARE BLESSED THAT NO ONE WAS INJURED AND
THAT WE WERE ABLE TO GET BACK ON OUR FEET
WITH THE HELP OF OUR LOCAL COMMUNITY!"

- GARY STECK ,  WELLMORE CEO

On June 2nd, our Child Outpatient office located at 150 Meadow Street was completely

destroyed by a fire . This new office will allow us to create several therapeutic spaces,

including one that is conducive to the successful treatment of those who are diagnosed or

exhibit traits of Autism Spectrum Disorders . The National Autism Foundation (2019) reports

Autism affects 1 in 59 children, is diagnosed four times more often in boys, and its

prevalence does not appear to be affected by race, region, or socioeconomic status .

These clients have additional obstacles and specialized needs which can 't be provided in a

standard clinical setting due to over-stimulation and sensory overload . With over 70% of

the children we treat fall below the poverty line, this opens up new opportunities to

provide immediate access to care for children and families .

NOW OPEN | 333 CHURCH STREET, 1ST FLOOR



Thank You to:

“OUR MISSION IS TO SERVE THE COMMUNITY —
FIRST PRIORITY. SO IT WAS A NO-BRAINER” 

- ION BANK CEO DAVID J. ROTATORI

&

For donating 24 Cherry Street

for use as a temporary office

For donating $7,500 towards

building out our new office



COMMUN I T Y
Wellmore is very involved in the

Waterbury, Torrington, Danbury and

Naugatuck communities . We receive

over 100 requests annually for

presentations about the available

behavioral health and substance use

resources .

We would love to share more information

about our services and how they can benefit

your friends, families and neighbors. 

Upcoming Employee Events

MAR
17

Chair Massages | 141 East Main Street Office

For Appointments email | jdreher@wellmore.org

8:00 AM - 12:30 PM

MAR
18

Chair Massages | 402 East Main Street Office

For Appointments email | jdreher@wellmore.org

12:30 AM - 5:00 PM

JUN
17

Pizza Truck | 141 East Main Street Office

To R.S.V.P. please email | jpost@wellmore.org

11:30 AM - 2:00 PM

APR
23

Paint Night | Brass Works Brewery

To Register email | jpost@wellmore.org

6:00 PM - 8:00 PM

Want to learn more?
To schedule a presentation contact:

jpost@wellmore .org



APPLE BASKETS

GOLDEN TICKETS

I.O.A.D

Some of our staff got to unwrap more

than just presents this year . The

Employee and Community Relations

committee handed out boxes of

chocolate bars to every location  among

which were hidden 30 Golden Tickets!

These tickets were exchanged for a

Dunkin Donuts Gift Card .

United Healthcare knows first hand that

an apple a day keeps the doctor away .

To promote healthy habits among our

hard working staff they donated

baskets of apples to our various offices .

Wellmore was very excited to be a part

of this year 's International Overdose

Awareness Day at the Waterbury PAL .

With a variety of speakers and vendors

who taught about NARCAN, promoted

addiction recovery programs and

educated on the dangers of substance

use disorder .



Wellmore Behavioral Health received a check for $15,000 from the

Archbishop’s Annual Appeal through its Vicariate Outreach

Program. The Appeal has been supporting Wellmore since 2006. 

The funding will help Wellmore Behavioral Health continue to offer

the necessary behavioral health care so our communities can be

provided with the help needed for a lifetime of wellness.

“WELLMORE  SERVED  OVER  12,000 PEOPLE  LAST  YEAR  WITH  THE  DIGNITY
AND  RESPECT  THEY  DESERVE .  THOUGH  IT  IS  HARD  WORK  WE  MUST  HELP

THOSE  IN  NEED  FOR  IT  IS  MORE  BLESSED  TO  GIVE  THAN  TO  RECEIVE .” 

- GARY  STECK ,  WELLMORE  CEO

A R C H B I S H O P ' S  ANNUA L  A P P E A L

PHOTO  COURTESY  OF  THE  OFFICE  OF  THE  ARCHDIOCESE  OF  HARTFORD



Primary Integrated Care
The Primary Integrated Care clinic, or what we

affectionately refer to as PIC, concluded it’s first year of

service to the greater Waterbury community with successful

outcomes and the establishment of a much needed and more

accessible resource for the region.

PIC was developed as a collaborative effort between federal,

state and community based agencies to address much

needed access to physical health care, wellness and

prevention support for community members struggling with

overlapping issues of substance use, mental health and

medical issues. The implementation of the project includes

the involvement of key stakeholders like the Department of

Mental Health and Addiction Services (DMHAS) and

Substance Abuse and Mental Health Services Administration

(SAMHSA), who have been drivers of the program

economically and programmatically.  

In convening Year 1 of this 5 year project, PIC was able to

serve over 200 clients who successfully received physical

exams, linkage and/or referrals to dental, wellness and

mental health services, and clinical or case management

services, in addition to promoting healthy living curriculum

to address diabetes and other chronic illnesses.  

PIC clinical staff have received extensive training in evidence

based practices geared towards treating trauma, anxiety,

depression and other co-occurring issues and offer weekly

group and individual treatment support sessions. 

 

The program continues to offer case management services,

psychiatric support, clinical programming and health and

wellness and works closely with community providers to

ensure seamless interaction and treatment, so that clients

may easily and quickly access health care support NOW!  PIC

is looking forward to a successful and enhanced process for

Year 2!

Development

Year 1 Update

Training & Certifications

Looking Forward

Contact Us: 1-855-935-5667
Images  courtesy  of  Jake  Koteen  Photography



Wellmore would like to thank the participants from

this years Dickinson externship experience, all who

had expressed interest in working with

people/psychology and were very excited to learn

more.

Through this program they were engaged in a

variety of programs across Wellmore.  This allowed

them to see what this type of work looks like when

implemented, shadowed staff for a bit of client

contact, and talked with leadership about career

paths, working in the field, and the

who/what/where/& how we do our jobs. 

Participants met with leadership staff including

both child and adult programs and members of the

management team. The experiential opportunities

included a tour of our Women and Children's

Program (WCP), observed Adult Outpatient groups

(AOP), toured Valiant House, participated in rounds

in our Intensive In-Home Child & Adolescent

Psychiatric Services (IICAPS) and Child Outpatient

programs. To end the day they went on a home visit

with CSF workers.  It was a busy three days, but

they all said it was worth it!

Exposure to our work through the externship can

make a huge a difference for each of these students’

futures.  Two of last year’s externs obtained

summer and semester internships in non-profits,

upon graduation they began  working at the Child

Mind Institute (NYC) as a staff research associate.

Wellmore-Dickinson

Externship Experience



The medical team at Wellmore works hard every day to improve the mental health of

both children and adults. As holistic providers, we also work with clients and families

in determining all of the external factors that contribute to overall health. 

We strive to collaborate through weekly rounds and always welcome questions and

input regarding mutual clients care. Our staff is comprised of 2 Psychiatrists, 3 Nurse

Practitioners, 2 medical assistants and a Nurse Practitioner student. In our adult Oasis

program, we also utilize an LPN that is provided to us through Staywell. 

Our main focus is to perform comprehensive psychiatric evaluations for our clients in

order to provide individualized recommendations for medication management. We

make sure that all of our clients are connected to primary care, as primary

prevention is key in decreasing the  burden of chronic health conditions. Our medical

assistants take and monitor key vital signs which we use to gauge a clients health

status. Lastly the medical staff spends a lot of time educating clients, families and

even staff on why we make certain recommendations for our clients. 

We depend on everyone at Wellmore to take of their own health in order to be able to

keep everyone around us illness free. Therefore, as a reminder this winter season:

Stay Home From Work When Sick!

All employees should stay home if they are sick until at least 24 hours after their

fever* (temperature of 100 degrees Fahrenheit or higher) is gone. Temperature

should be measured without the use of fever-reducing medicines (medicines that

contains ibuprofen or acetaminophen).

Medical Team Update



Every year the Connecticut Community Foundation hosts their Give Local

Fundraiser for the Greater Waterbury and Litchfield Hills Regions. Last year

Wellmore raised an impressive $16,344! With a total of 346 Donors Wellmore

won the #1 spot for most donors for the 7th year in a row.

This years Give Local will be taking place on April 21-22, 2020. Donate

at the following link:

Join us for Wellmore's annual golf tournament! Last year we raised  $55,000.

The proceeds from this event allow us to continue to provide our clients with

the quality care and services they need. To play or become a sponsor please

email jpost@wellmore.org

This years tournament will be on May 12, 2020 at the Great River Golf

Course in Milford, CT. 

Interested in golfing or becoming a sponsor?

https://wellmore.org/news-info/events/links-fore-hope/

Give Local

Links Fore Hope 

https://www.givelocalccf.org/organizations/wellmore-behavioral-health

Upcoming Events!





When  is  it  appropriate  to  refer?
History  of  psychiatric  and/or  emotional
disturbances
Inability  to  be  discharged  from  an
institutional  setting  without  intensive
support  services
Family  & Community  cannot  provide  the
necessary  care  to  maintain  the  child  in  the
home
Outpatient  treatment  is  insufficient  to
maintain  the  child/children  in  home ,  school
or  community

Treatment  Providers
School  Professionals
Court  Professionals
Parents
Doctors

Who  can  refer?

Is  your  child  not  getting  the  treatment  they
need  from  their  current  treatment  provider?

Our  intensive  IICAPS  program  could  be  the
support  your  child  needs!



Corporate Offices
141 East Main Street, 4th floor

Waterbury, CT 06702

Phone: 203-574-9000

Fax: 203-574-9006

 
 

Child & Adolescent Services
Waterbury – Clinical Services

141 East Main Street, 2nd floor

Waterbury, CT 06702

Phone: 203-756-7287

Fax: 203-596-0722

Walk-In Appointments Available:

M | T | TH | F

10:00 am - 1:00 pm
 

Home-Based Services
141 East Main Street, 3rd floor

Waterbury, CT 06702

Phone: 203-575-0466

Fax: 203-575-1817

 

Naugatuck – Clinical Services
333 Church Street, 1st floor

Naugatuck, CT 06770

Phone: 203-723-9599

Fax: 203-723-9890

Walk-In Appointments Available:

Saturday

9:00 AM - 12:00 PM

Torrington – Clinical

Services
30 Peck Road, Building 2, Suite 2203

Torrington, CT 06790

Phone: 860-626-7007

Fax: 860-626-7014
 

Danbury – Clinical Services
42 Kenosia Avenue

Danbury, CT 06810

Phone: 203-797-9778

Fax: 203-797-9858

 
 

Adult Services
Walk-In Appointments Available:

M | T | W | Th | F

12:00 pm - 3:00 pm
 

Waterbury – Outpatient

Services
402 East Main Street

Waterbury, CT 06702

Phone: 203-755-1143

FAX: 203-753-3274

C O N T A C T  U S

C A L L
2 - 1 - 1

W H E N  I N

C R I S I S



When in Crisis call: 211

Learn more about us and our programs online at Wellmore.org

@Wellmore Behavioral Health


